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Executive Summary

Key Highlights

» CSR budget approvals (shareholders) were received at the

AGM on 22 April 2026

= Q2 2026 comprised of a few key CSR initiatives 10 Neiines
= CSR spend in Q2 — Approx AED 40,000 < % 4
= During Q2 both CSR and HR were involved in a few initiatives. 15

HR activities, focus on employee well-being, happiness, and mﬂs

engagement, and are classified as workplace initiatives under

CSR. The cost of these activities is covered by HR.
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CSR Initiative — Al Noor Centre : April 2026

CSR Community Initiative

Amlak supported the Al Noor
Rehabilitation and Welfare

Association. We provided the

DALY 1 REDUCED 1 PEACE, JUSTICE
mucan INEQUALITIES AND STRONG

children of determination with the ) - BTN
gift of education that helped ml (=)

enhance their learning and

We support causes in alignment with UAE ‘s vision and

development skills. It is our the United Nations SDGs.

privilege to help support such
NGO’s that are dedicated to

supporting causes that contribute to . ”

the upliftment of society. AI— N OO R JQ J

REHABLITATION & WELFARE ASSOCIATION FOR PEOPLE OF DETERMINATION roog]l .T;lg_.g'[ MUg aleyd jgildueon
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Workplace Initiative

Amlak organized Cultural Diversity
Day on May 22 at its offices,
celebrating the richness of different
cultures and promoting the values of
inclusion, dialogue, and mutual
respect. Employees participated by
wearing their traditional and national
attire, adding vibrancy and
authenticity to the celebration. The
event was well received and
appreciated by all. It reflected
Amlak’s commitment to fostering an
inclusive workplace where diversity

is valued and celebrated.

Public

HR Initiative — Cultural Diversity Day: May 2026
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DIFFERENT CULTURES.
SHARED VALUES. P

Dear Team,

World Day for Cultural Diversity celebrates the richness of different cultures while promoting
inclusion, dialogue, and mutual respect.

To mark this occasion, we invite you to join us for Cultural Diversity Day at the office as we
celebrate the heritage, identities, and diversity that make us stronger together.

Dress Code

Friday, 22" May 2026 || 10:00 AM - 12:00 Noon || Your National or Traditional Attire

Together, let’s celebrate our cultures and
the shared values that unite us.

~
Best regards, m
Human Resources Team
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CSR Initiative — Al Hanan Center : June 2026

CSR Community Initiative

Amlak supported the Al Hanan
Centre for people of determination
in June 2026. The Centre is

DORLITY 1 REDUCED 1 PEACE, JUSTICE

mucan INEQUALITIES AND STRONG

INSTITUTIONS
v’

dedicated to supporting children ) -
with genetic disorders like Downs Ul M=

Syndrome, Autism, etc. We

We support causes in alignment with UAE ‘s vision and

sponsored  the  development, the United Nations SDGs.

learning and study material for
children with Autism. We believe

that supporting such causes helps
Al Hanan Rehabilitation
Center — for People of
Determination

the overall well being of these
children. The initiative is aligned
with UN SDG 4 - Quality Education
and SDG 10 - Reduced in

equalities.
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CSR Initiative — UAE Rare Disease Society: June 2026

CSR Community Initiative

Amlak supported the UAE Rare
Disease Society in June 2026. The

nonprofit organization is dedicated

DALY 1 REDUCED 1 PEACE, JUSTICE
mucan INEQUALITIES AND STRONG

to particularly supporting individuals ] - BTN
with rare diseases through U' (=)

treatment, awareness, and

We support causes in alignment with UAE ‘s vision and

community initiatives. Amlak the United Nations SDGs.

supports initiatives that are aligned

with  national objectives and

O O

Q0

il ol il Solla) dumas
LIAE Rare Disease Society

contribute to social responsibility.
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CSR Initiative — Supported Various Organizations: Q2 2026

CSR Community Initiative

In May and June 2026, Amlak
extended its support to a few
organizations, including Rawaq 10 Neathies 16 tiasiowe

P INSTITUTIONS
K7

Ousha Bint Hussein Charitable (=)

Cultural Foundation, Emirates

Cancer Society, Dubai Club for We support causes in alignment with UAE ‘s vision and

o the United Nations SDGs.
People of Determination, and Al

Ibtesamah Centre, among others.
AL NOOR 19—

ol Jaalidley) jolléas

These NGOs continue to make a

meaningful difference in society
through their selfless work. Amlak
contributed to various causes,

including education and support for

underprivileged children, as well as

treatment for genetic and hereditary —o—allulanil ;4 gl

DUBAI CLUE FOR PEOPLE OF DETERMINATION

diseases.
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"Annual CSR Reports will be available on zz

Amlak website in the CSR Library Section
=The link can be accessed here:

https://www.amlakfinance.com/csr-library/

"For any questions, please contact the CSR

team
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