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Public CSR Report – Q3 2022

Executive Summary

 In Q3-2022, a total of 10 initiatives were completed – this includes

employee volunteering

 A revised CSR Strategy and Plan that details activities was submitted and

approved by the Board ( Budget of AED 100,000).

 In Q3, our focus was on social contribution activities, and employee

volunteering within the Environment category.

 Emirates Nature-WWF, Al Noor Training Center, Education4All are the

three main stakeholders

2

Workplace

• 2

Community

• 3

Environment

• 5

Marketplace

• 1

Quarter 1 Quarter 2 Quarter 3

Quick glance: 2022

Workplace Community

Environment Marketplace

Photo: Thomson Thomas

Activity: Abu Dhabi Mangrove drive
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Executive Summary (contd).
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• Leaders of Change Subscription x 5 

• Wildlife Trekking

• Mangrove Planting & Clean up

• Recording waste output at the office

• VTO

• Social Affairs Awareness 

Emirati Women’s Day

• Umrah

• Al Noor Training Centre

• Stationary Drive 

• Helped the local 

community affected by 

recent floods in Wadi 

Ham

Environment

Marketplace

Workplace

Community
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Workplace-Marketplace

• Dipti Dhorda (Asset Management)

• Sadiq Abbas (Operations) 

• Syed Sameer Ahmed (IT)

• Muhammad Salman Khan (Sales & 

Distribution)

• Hazem Meligy (PR Officer)

• Muhammad Sadaqat (Office Support)

• Faisal Hamza (Driver)

• Fousul Rahman (Courier Driver)

As part of this initiative, our colleagues flew out for 

their pilgrimage on Thurs 20th October to spend 3 

nights in Makkah and two nights in Madina. The 

whole journey was arranged through a third-party 

at a total cost of AED 31,250/.

Umrah

In Q3, Amlak sponsored the Umrah pilgrimages of a 

selected number of employees, as well as the junior staff of 

our long-standing vendors such as Emrill, and Back Office.

Special mention to Admin & Vendor Management 

department (Shaikh Ali Shahbaz) who played 

the lead role in this initiative 
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Workplace Initiative
New type of leave - VTO

List of Places to Volunteer 

Some places where employees may volunteer include:

• Ras Al Khaimah Animal Welfare Center

• Al Noor Training Center for Children with Special Needs

• Dubai Foundation for Women & Children

• Dubai Cares

• Mohammed bin Rashid Global Initiatives

• Emirates Nature 

• And other entities listed here:

https://services.iacad.gov.ae/SmartPortal/en/CharityOrganizations/Index

Employees must inform HR at least 5 business days in advance:  The 

selected place to volunteer, the activity that they will be conducting when 

there, the date and times, and provide evidence of volunteering once 

completed

Volunteering during 
business hours is at 

the employee’s 
manager’s discretion 

and subject to the 
needs of the business. 

Staff must apply for time off to 
volunteer ahead of time and 
leave must be approved by 

relevant head of department.

Employees may volunteer 
only at entities that are 

registered with the Dubai 
Chamber of Commerce & 
Industry, IACAD, and/or 
recognized by the UAE 

Government. 

To enable employees to participate in volunteering activities with recognized charities and community organizations, the HR 

department has introduced time out for volunteering purposes that will not impact employee’s annual leaves (via business out 

form) for up to two business days in a year. 

https://services.iacad.gov.ae/SmartPortal/en/CharityOrganizations/Index
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Workplace InitiativeMessage from CEO – relaunch of CSR and 

introduction of VTO 
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Workplace Initiative
Social Affairs Awareness Email - Emirati Women’s Day

Online services for women

Family Consultation - Ministry of Community Development

Request for Financial Assistance - Ministry of Community Development

Book a taxi for women - RTA Sharjah

Helpline service by Dubai Foundation for Women and Children

Report trafficking against Women and Children - Ewaa

Health Cards - Ministry of Health and Prevention

Family Consultation - Community Development Authority

Anonymous Human Rights Complaints - Community Development Authority

Temporary Housing Benefit - Community Development Authority

Cancer screening recommendations -Department of Health - Abu Dhabi

Useful Information and links:

• Monthly assistance for Emirati widows, abandoned women, UAE national 

women married to expatriate men who cannot earn a living for reasons 

beyond their control.

• Sheikh Zayed Housing Programme (provides housing for single Emirati 

women)

• National Strategy for Empowerment of Emirati women – in particular 

healthcare

Information about the day:

• When  it began

• The 2022 theme

• Education

• Socio-economic environment of Emirati women

• UAE Women in the workforce

• Women in the UAE government

https://www.mocd.gov.ae/en/services/family-counseling.aspx
https://www.mocd.gov.ae/en/services/request-for-social-financial-assistance.aspx
https://services.srta.gov.ae/complaintsystem/TaxiBooking.aspx
http://www.dfwac.ae/helpline
http://shwc.ae/portal/are.you.a.victim.aspx
https://www.mohap.gov.ae/en/services/Pages/434.aspx
https://www.cda.gov.ae/en/eservices/pages/counsellingservices.aspx
https://www.cda.gov.ae/en/eservices/pages/anonymoushrcomplaints.aspx
https://www.cda.gov.ae/en/socialcare/socialbenefits/pages/temporaryhousingrentservice.aspx
https://www.doh.gov.ae/programs-initiatives/doh-cancer-prevention-and-control-awareness-campaign
https://www.szhp.gov.ae/RulesAndRegulations.aspx
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Community- Environment
Volunteering Initiative with Emirates Nature –

Wadi Ham, Fujairah 

We would like to thank our colleague Ramil Asombrado, who went to Fujairah on Saturday, August 20th to volunteer in the 

“Together, Hand in Hand”, an initative by H.H. Sheikh Mohammed bin Hamad bin Mohammed Al Sharqi, Crown Prince Of 

Fujairah to help restore the flooded areas on the eastern coast.

He represented Amlak amongst the group of volunteers from Emirates Nature and helped the local community affected by 

recent floods, by restoring and cleaning up farms and falaj.

Employee Volunteering



Public CSR Report – Q3 2022 9

Community Initiative
Support to Al Noor Training Centre for Children with

Special Needs 

Amlak supported Al Noor Training Centre for Children with Special Needs through sponsoring most-needed items from its wish-list: 

Item Category Description
Number of 

Children benefitted

CVI Resources (From Braille) Assistive Technologies

To aid students with low vision and cortical visual impairment to 

focus better in the environment and eventually integrate their 

vision in all daily functions through training

30

Look to learn software and Look to read 

software
Assistive Technologies

 To improve access and choice making for students using 

eye gaze

 To enable children with special needs to experience and 

enjoy books independently

30

TASP: Test of Aided Communication 

Symbol Performance 

CLAS (Culturally and 

Linguistically 

Appropriate Services)

For students training in communication ability
All students who do 

not verbally speak

Sili Shapes Alphabets and Sili Shapes 

Numbers
Assistive Technologies Aids visually impaired students for literacy training 30

Sparnod Fitness Automatic Treadmill Physical Therapy
To be used for students to improve their walking pattern, 

improving walking distance and improving fitness
20

About Al Noor Training Centre

Al Noor Training Centre, a Not-for-Profit Organization 

registered with the Dubai Chamber, provides a special 

curriculum aligned to the U.N. Conventions on Rights for 

Persons that places great emphasis on the use of technology 

to maximize students’ potentials.

HH Sheikh Mansoor bin Mohammed bin Rashid Al Maktoum, 

Chairman of the Higher Committee for the Protection of the 

Rights of Persons with Disabilities, is the honorary patron of 

Al Noor.

We have had a longstanding 

association with Al Noor - 2019

From Al Noor website
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Community InitiativeStationary Drive 

Amlak took part in a Stationary Drive organized by Education for All, an organization registered with the Dubai Chamber of Commerce &

Industry, and part of Engage Dubai. The contributions will greatly benefit those who struggle to afford necessary stationary items required for

their children’s education needs.

A donation box was placed in the Kitchen Pantry. Employees donating stationary items

and Amlak sponsored AED 500 worth of notebooks, erasers, drawing books, pens,

pencils, colour pencils, crayons, rulers, calculators, pencil cases, school bags, water

bottles, etc.

All items were donated to Emirates Red Crescent end of October 2022.
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Environment InitiativeRecording Waste Output 

Managed by Noor Bawazir, the admin department has started monitoring & recording out

waste output on a weekly basis so we can keep a record of our carbon footprint, as well as

information for recycling purposes.

Date Glass Paper Plastic General Waste (Morning) 
General Waste 

(Afternoon)

19 Aug 2022 2.00 1.00 1.00 4.30 4.75

26 Aug 2022 3.00 2.00 1.50 6.00 4.75

2 Sep 2022 3.50 2.00 2.00 6.22 5.20

9 Sep 2022 4.00 2.30 3.00 5.30 4.52

16 Sep 2022 1.50 1.00 1.65 3.75 4.25

23 Sep 2022 1.00 2.00 1.30 4.00 5.00

30 Sep 2022 4.25 2.75 1.30 4.30

Total in Kg 19.25 13.05 11.75 33.87 28.47
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Workplace - EnvironmentLeaders of Change

• An initiative by Emirates Nature WWF that that activates volunteers across the UAE to create change on the ground through training & 

development, incubation programs and exciting volunteering environmental excursions anda ctivities to achieve the UAE's global sustainability 

and environmental goals.

• It is an annual membership program where individuals pledge AED 895 and contribute towards projects on field leading up to COP 28 and 

UAE’s Net Zero & Nature Positive Agenda.

• Every activity in this program contributes directly to environmental conservation in the UAE.

The program will allow the country to showcase and announce its achievements in the UAE on a global 

platform by 2050, COP 28 and post Nature Positive 2020.



Public CSR Report – Q3 2022 13

Workplace - EnvironmentLeaders of Change

• We have 5 Leaders of Change from Amlak Finance: Komal Naqvi, Rama Naidu, Hassan Dahir, Thomson Thomas and Ramil Asombrado on 

the platinum 12 month package  at a total cost of AED 4,475

• This package allows access to unlimited number of field volunteering, training modules, majlis & talks for the next 12 months, a certificate of 

achievement based on volunteer hierarchy and platinum Linkedin badge 

A total number of 6 activities have been completed from 12 Sept 

to 7 October. Field activities take place on weekends. 
Mangrove planting in Abu Dhabi. Photo: Thomson Thomas
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EnvironmentLeaders of Change

Thomson Thomas - Kayak for Conversation – Abu Dhabi

Activity: Learn about mangrove ecosystems, collect and remove litter, and geo-tag data around litter to inform national policies on single-use 

plastic.
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EnvironmentLeaders of Change

Rama Naidu - Track Terrestial Wildlife with Cameras– Al Bithnah, Fujairah

Activity: 4 hour hike into the UAE mountains alongside Emirates Nature-WWF conservationists to help install and check on the technology 

used to monitor terrestrial wildlife – species like birds, bats and animals that live on land
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EnvironmentLeaders of Change

Hassan Dahir- Track Terrestial Wildlife with Cameras– Al Bithnah, Fujairah

Activity: 4 hour hike into the UAE mountains alongside Emirates Nature-WWF conservationists to help install and check on the technology 

used to monitor terrestrial wildlife – species like birds, bats and animals that live on land
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EnvironmentLeaders of Change
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EnvironmentLeaders of Change

Ramil Asombrado- Survive the Wild – Wadi Shawkah, RAK

Activity: learn the skills needed to survive harsh environmental conditions and emergency situations from starting a fire to finding and 

purifying water that you can drink
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Marketplace Initiative
Article in Dubai Chamber’s Publication 30 July 2022

• Dubai Chamber of Commerce reached out to the CorpComm & CSR department  to write a feature article for their external digital 

publication  – CSR Al Youm which they issue to their business network

• This is a strong endorsement of Amlak’s CSR efforts to the wider business community

• The 3 page article was published after the Q2-2022 MANCO report was issued
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Thank You

 Annual CSR Reports will be available on Amlak

website in the CSR Library Section

 The link can be accessed here:

https://www.amlakfinance.com/csr-library/

 CSR Reports will also be shared with all employees

considering it is their generous and enthusiastic

participation that greatly helps to continue CSR’s

successful run at Amlak

 For any questions, please contact Komal Naqvi on

knaqvi@amlakfinance.com

20

Al Bithna, Fujairah

https://www.amlakfinance.com/csr-library/
mailto:knaqvi@amlakfinance.com

