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Key Initiatives of the Past Four Quarters

First Quarter – Internal Focus [Workplace + Environment]

• Vaccination Awareness Communications

Our focus was largely been towards pushing towards vaccination by regularly providing

educative information about the vaccine, factual Q & A about vaccine development, quell

misbeliefs about the COVID vaccine and encourage employees to get vaccinated in

collaboration in line with the UAE’s vaccination targets for the year 2021.

• Women’s Day:

A presentation detailing the historic significance of this day was shared with employees, why it

was started, its values, and its goals. We also shared the UAE’s top achievements with

regard to gender equality and shared the Gender Balance Guide. On this day, female

employees were distributed flowers, chocolates and were allowed to leave the office at 2:00

PM

• Amlak Going Green: Paperless Initiative

E-memos for CEO submission was created, which was an important step towards going green 

and now with DocuSign, Amlak Finance has completely stopped all paper signatures to 

reduce our carbon footprint.

• Shukran Recognition

A simple rewards and recognition tool is included on the Intranet portal that enables 

employees to say thank you to a colleague. This was launched in our efforts foster a positive 

culture of recognition and appreciation. With this rewards & recognition system we can 

recogniz and thank peers, line managers, subordinates, head of departments – any Amlak 

employee that has demonstrated professionalism and given support. We can also track the 

recognitions that you give and receive on the PMS page.
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Amlak launched a permanent remote

work policy for eligible employees. Our

aim is to promote employee well-being,

leverage the use of technology and

automation and provide work/life

balance.

Earth Hour UAE 

pledge was 

shared to all 

employees to 

sign
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Key Initiatives of the Past Four Quarters

Second Quarter – Community & Collaboration & Remote Volunteering. [Community +

Marketplace]

We have collaborated with Abu Dhabi University, Emaar Industries & Investments for Clothes

Donation Drive , NEFSY + Taharrum (Ramadan Campaign) Education 4 All for Rice Campaign via

the Dubai Chamber. Amlak received a certificate of appreciation from the Dubai Chamber for its

efforts in the Give and Gain campaign 2021.
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Our focus shifted towards collaborating with other companies and business entities and community 

partners through internal employee engagement and remote volunteering. 

AED 200 food box which is a dry essential food

box, to feed a family (approximately 5 people) for

up to 30 daysAED 10 Iftar Meal to provide one cooked meal to

families financially struggling to feed themselves

Rice 10kg

Sugar 2kg

Red lentil 3kg

cooking oil 1.8l

Tomato paste 800gm

Tuna 6 pack

Macaroni 400gm

Vermicelli 400gm

Oats

100 Tea bags 100 sachets

1 Custard

Dry milk 900gm

Salt 2 bags

Dubai Chamber’s Give & Gain 2021

Employee Volunteering
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Key Initiatives of the Past Four Quarters

Second Quarter – Community & Collaboration & Remote Volunteering. [Community +

Marketplace]
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Dubai Chamber’s Give & Gain 2021

With the support and generosity of Amlak 

employees, we were able to donate 134 Kilograms 

of rice bags to the Emirates Red Crescent

Employee Volunteering
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Very pleased to announce

that the initiative that Amlak

participated in with Nefsy in

support of their attempt to

make a Guiness World

record for 50,000 meals

distributed to 50,000 people

in 5 hours, they have

achieved it, and Amlak’s logo

will was printed on the official

certificate in the Guinness

World Record Book!
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Shared with customers 

and employees
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Key Initiatives of the Past Four Quarters

Third Quarter – Internal Focus [Workplace + Community]
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Stationary Drive

Workplace MarketplaceCommunity Environment

Diversity Day Dialogue with Al Zahra 

Hospital Barsha

Amlak Finance is proudly a 

diverse organization and 

representative of multiple 

regions, to represent this 

employees were 

encouraged to wear their 

national dress for one day 

on 30 September 2021. 

There was finger food as 

well.

In Collaboration with 

Education 4 All, an 

entity registered with 

the Dubai Chamber, 

we ran a stationary 

drive. We collected 

pens, books, colour

pencils, drawing 

books, notebooks, etc

for drop off to Emirates 

Red Crescent. 

As part of marketplace 

relations, we held 

CSR Dialogue with Al 

Zahra Hospital Barsha

to collaborate on their 

upcoming CSR 

initiatives, particularly 

for Breast Cancer 

Awareness Month in 

October. 

As a health and safety

precaution, we have

dropped our plastic-free

Weeks to lessen the risk

of cross contamination

Gathering restrictions started to ease
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Key Initiatives of the Past Four Quarters

Fourth Quarter – Workplace + Community
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Al Noor Center for Children with Special Needs

Workplace Happiness

 Dubai Fitness Challenge 30 x30.

This is where all members representing Amlak Finance commit to a minimum of 30 minutes of walking or running for

30 days straight. Like previous years, there was tough competition. The Champion (Rony Verghese) managed to lose

5 kilos in that timeframe. He received internal recognition through an all-staff email about his progress and

achievement.

 UAE Flag Day

We distributed chocolates for UAE Flag Day, and shared information on the significance of the day and about the

UAE Flag, and other information regarding this day.

 UAE National Day Celebration

We included breakfast from Al Noor Center – with the proceeds going to benefit the center. The office was decorated

and the day was largely spent celebrating UAE’s 50th National Day – over delicious Emirati food.

 International Day & other informational Emails

The Day of Tolerance, International Arabic Language Day, Expo 2020

• Staff Initiative

Employees started this initiative to pool together small amounts of money to buy lunch for office boys on a weekly

Basis.

National Events
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Key Initiatives of the Past Four Quarters

Fourth Quarter – Workplace
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 Milestone Cards

By end of year we started sending personalized e-cards to employees, on their birthdays and work anniversaries. It is seemingly a small gesture but it

does play a big positive role in making our colleagues feel that they are not just another cog in a wheel but someone who is valued and appreciated
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For more information, please contact:

Komal Zehra Naqvi

Corporate Communications & CSR

knaqvi@amlakfinance.com

04 456 4656

mailto:knaqvi@amlakfinance.com

