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25 April 2021

Mr Hassan Abdul Rahman Al Serkal
Chief Executive Officer

Dubai Financial Market

Dubai, United Arab Emirates

Dear Sir,

Subject: Notification of Candidates for membership
of the Board of Directors of Amlak Finance

This is to notify that the candidates for the membership of
the Board of Directors of Amlak Finance are:

1. Mr Ali Ibrahim Mohamed Ismail

2. Mr Khalid Salim Al Halyan

3. Mr Mastafa Ismail Karam

4, Mors Fatma Hussain Ali

5. Mr Rashed Mohammad Ali Al Awadi
6. Mr Ayad Hammad Alharazeen

7. Mr Ibrahim Anis Al Jallaf

8. Mr Ayoub Mohamed Amin Kazim

9, Mr Ahmed Khalfan Al Falasi

10. Mr Mostafa [brahim Hamed

Please find attached the CVs of the candidates.

Kind Regards,

Lama Takieddin
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Ali Ibrahim,

Deputy Director General,

Department of Economic Development (DED),
Government of Dubai

As Deputy Director General at the Department of Economic Development in Dubai
(DED), Ali Ibrahim is entrusted with enhancing DED’s role in the emirate’s strategy to
remain in the forefront of countries applying the highest standards in doing business
across the economic, social and cultural domains.

Mr lbrahim is also responsible for evaluating regional and global economic
developments as well as their impact on Dubai and its competitiveness. In addition, he
supervises surveys and the collection and publication of economic indicators in Dubai
and business-related statistics.

Mr Ibrahim participated in the working groups, which prepared Dubai Strategic Plan
2007-2015, and also supervised DED’s working team, which updated the economic plan
2013 -2015.

Mr Ibrahim started his career with the UAE Central Bank in 1983 in Abu Dhabi where he
rose through the ranks to become Assistant Manager for Research and Statistics. Since
joining DED in 1993 he has held several positions including Head of Studies and Planning
Department, Head of Commercial Registration Department and Deputy Director General
for Executive Affairs.

Key positions currently held by Mr Ibrahim include Chairman of Amlak Finance; Board
Member of Emaar Industries and Investment; Managing Director, Emcredit; and Board
Member of Emcredit Collection Company. Earlier, he was also Board Member of Dubai
Financial Market, Member of the Supreme Insurance Committee and Chairman of
Emaar Financial Brokerage, and Member of Commercial Agencies Committee.

He was also the General Co-ordinator of the Economic Development Committee of the
Executive Council of Dubai, and Technical Co-ordinator of the Dubai Islamic Economy
Development Centre.

Mr. Ibrahim holds a Bachelor Degree in Business Administration and English Language
from the UAE University. He has also participated in several courses and conferences
and attended working groups in global bodies such as the International Monetary Fund.
He was one of the first graduates of the Government Leadership Programme of the
Mohammed Bin Rashid Centre for Leadership Development.
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Khalid Salim Al-Halyan

Mr. Khalid Al-Halyan has more than 30 years senior level experience in several industries, and he is currently the group Chief

Audit Executive at Dubai Aviation City Corporation (DACC).

Mr. Khalid Al-Halyan started his career at the UAE Central Bank, then moved to the Department of Economic Development
(DED) in Dubai before joining the aviation industry in 1996; initially to establish the new Dubai Airport Free Zone (DAFZA)
and to head the Finance Department, before moving on to establish the Group Internal Audit & Risk Assessment (GIARA)
function at DACC.

Mr. Khalid Al-Halyan has been involved in establishing DED, Emaar Properties, the UAE Internal Audit Association, the UAE
Golf Association, and he worked on restructuring projects for DUBAL, Dubai World Trade Centre, Dubai Civil Aviation, UAE

Central Bank Banking Supervision, and realized the construction of a new facility for Al Noor Special Needs Centre in Dubai.

Mr. Al-Halyan currently serves as Vice President of the UAE Internal Audit Association (affiliated to the Institute of Internal

Auditors (I11A), USA), Chairman of Al Noor Special Needs Centre in Dubai and Chairman of Emaar South, Dubai.
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Mastafa Ismail Karam

Mr Mastafa Karam has 28 years of experience with Emirates Airlines since 1990. He has worked as Sales
and Country Manager in Pakistan, Dubai, Oman, and Egypt. At present, he is the Senior Vice President of
Customer Affairs and Service Audit for 20 years, continuing to maintain the brand image of the company

and raising the service standards. Mr Karam serves as board member at Ell Capital and Amlak Finance

Egypt.

Mr Karam had completed his Bachelor of Arts at the UAE University in 1984, IATA Diploma in Airline
Marketing in 1997 and IATA Diploma in Airline Management in 1994 both held in Geneva, a Diploma in
Global Business Consortium in 2004 at the London Business School in the United Kingdom, and a

Certificate in International Executive Program (INSEAD) held in France in 2006.



Curriculum Vitae of Fatma Hussain

EXECUTIVE SUMMARY

Fatma Hussain , an Emirati HR business leader and culture transformer,

with more than 20 years of expertise and achievements in Human
Resources working across multiple industries in leading private and
government companies in UAE.
Fatma holds a master’s degree in business administration from the
University of Dubai and has undergone several executive and board level
programs that include a leadership programme from the Wharton Business
School in USA. She has also completed executive & board level programs
that feature key topics that include Directors evaluation and succession
planning, assessment of board procedures, C- Suite selection, and board
evaluations.
As the Chief Human Capital Officer at TECOM Group , Fatma has
transformed the positioning of Human Capital from being a business
support function to become a trusted business partner that is focused on
attracting , developing, and rewarding the company’s key asset “Its people” in order to enable continuous
organizational growth whilst maintaining a competitive talent pool across the group.

Prior to joining TECOM Group, Fatma has worked with several reputed private and government organizations
across various strategic HR disciplines that include Performance Management, Total Rewards, Talent
Acquisition & Development, Emiratization, and Talent Redeployment. She has also partnered with senior
leadership and C-Level executives to lead various critical projects related to Quality Management and Business
Process Improvement in order to realize organizational effectiveness and achieve set business objectives.

Being a voting member of TECOM Management Committee, Fatma has direct and close interaction with the
Board and the Executive Human Capital Committee. She is currently a member of the Nomination &
Remuneration Committee of Emaar Industries and Investments (Pvt.), as well as, being a Senior Assessor
Member with the Department of Economic Development in Dubai for Human Development Awards.

Fatma has also received multiple rewards to recognize her value adding expertise and contribution in the
human resources field and was the recipient of the World’s Greatest CHCO Award from the India-UAE Business
& Social Forum. In addition, Fatma has been recognized by the World HRD Congress with two prestigious
awards: Business Leader of the Year - HR Leadership Award, and Femina Women Super Achiever Award for
Excellence in HR.




Rashed Al Awadhi

EXECUTIVE SUMMARY

A senior Board level & real estate development executive, with 15+ years experience across the most
high profile / prestigious projects and large-scale real estate master development across Dubai, U.A.E.

I have extensive experience in design-development management, construction management, and re-
development roles. Currently as General Manager of Real Estate Development at WASL (the Real Estate
Development and Asset Management arm of the Dubai Government), I am responsible for 79 active
projects with a 25 billion AED CAPEX development and construction pipeline over the past 4 years.

EXPERIENCE

Board & Advisory Positions:
] Dubai Sports Corporation - real estate investment and asset management arm of H.H.
=  Confidential Private Office — private real estate investment and asset management arm of High Networth
Individual
= JAG Development - JV between WASL and Dubai Financial Support Fund (DFSF)

Work Experience:
=  WASL Asset Management (02.2019) General Manager RED
=  WASL Asset Management (01.2016) Director RED
=  WASL Asset Management (07.2012) Head of Design
= Dubai Properties Group (04-2011) Director (Design Development A/E & Design)
= Dubai Properties Group (08-2008) Director (Business Portfolio Development)
=  Dubai Properties (04-2007) Acting Director (A/E &Design)
= Dubai Properties (02-2006) Architect/Project Manager
= Dubai Properties (02-2005) Operation Engineer
= Emirates Bank (07-2004) Officer

EDUCATION

2002 American University of Sharjah, School of Architecture and Design
Bachelors Degree

Sample Projects

Master Planning & Residential Sample Projects

= Wasl 1 - (www.wasll.ae) - Greenfield - Roads & Infra Completed; Phase 1 consisting of 4 Towers
completed and Phase 2 consisting of 2 Towers under construction: located in Dubai City Center
adjacent to Zabeel Park; large-scale mixed use development consisting of 13 Towers with total of 6.5 million
sqft of GFA on 1.3 million sqgft of land. Project includes 9 residential towers, 2 Hotels, and over 400,000 sqft of
podium office space, and entertainment, and F&B. 6 Towers are under construction and 6 Towers are under
design.

= Wasl Gate (www.waslgate.ae) - Greenfield — Roads & Infra Completed; Mall and Phase 1 257
Townhouses Completed and Phase 2 of 600 apartments under construction: located in Jebel Ali close
to Ibn Battuta mall; large-scale mixed use development spread over 12 million sqft of land. Executed land
sale agreement with Al Futtaim to anchor wasl Gate development with Festival Plaza Mall consisting of an



mailto:rashid_80@hotmail.com
http://www.wasl1.ae/
http://www.waslgate.ae/

IKEA, Ace-Hardware, Supermarket, Cinema, etc. Infrastructure works and 132kv substation completed. 257
Townhouses completed with 3 additional phases under various design stages consisting of 2,500+ apartments.

= Nad Al Hammar Gardens (http://nadalhammargardens.ae/web/) - Roads & Infrastructure Completed;
90% of buildings completed by sub-developers; locatated in Nad Al Hammar; large-scale freehold
residential community; over 80% of plot inventory sold and all of sold plots nearing completion.

. Mohammed Bin Rashed Gardens - located in what is now City Walk and redevelopment along SZR corridor
behind the Shangri-La to Fairmont Hotels, established the vision and masterplan to transform several urban
districts.

Hospitality & Leisure

= Mandarin Oriental Beach Resort, Jumeirah - completed: 256 key 5 star luxury hotel located on
Jumeirah Beach Road Dubai; 3 restaurants.

= Andaz The Palm - completed: 217 key 5 star hotel located on the Palm on the beach in Dubai.

= Hyatt Place Al Rigga — completed: 210 key 4 star hotel, limited service

= Hyatt Place Jumeirah — completed: 210 key 4 star hotel; same design as Al Rigga used.

. Hyatt Place Wasl District — completed: 267 key 4 star hotel, limited service

L] Hilton Garden Inn Port Views - completed: 181 key 4 star hotel, limited service

=  Top Golf Dubai (www.topgolf.com/dubai) - Unique 100+ Golfing bay entertainment complex completed
and operational.

] MGM Island Dubai - large-scale hotel and entertainment beachfront resort consisting of 1,500 keys spread
across 3 hotels (Bellagio, MGM Grande, Aria), a 4,500 pax multi-purpose venue, 300 seat theater, conference
& banqueting facilities, and 400 meter of new beachfront on reclaimed land; Marine engineering works, piling
and shoring package tendered, entire resort under detailed design.

= Wasl 2020 Tower (Mandarin Oriental City Hotel) — 300 meter 63 story high-rise tower consisting of 257
keys and 144 serviced apartments; vertical city concept includes luxury residential, offices, retail, and F&B;
currently under construction

] Hyatt Centric La Mer - 156 key 4 star hotel located at La Mer project on the beach in Dubai; currently under
construction.

= The W Hotel at the Mina Siyahi Complex - 320 key 5 star hotel located at Mina Siyahi Complex adjacent to
the Le Meriden Hotel and the Westin Hotel; currently under construction.


http://nadalhammargardens.ae/web/
http://www.topgolf.com/dubai
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Ayad Hammad Alharazeen

A postgraduate in Mechanical Engineering from Massachusetts Institute of Technology (MIT), USA and
graduate (BE Honors) from Imperial College of Science & Technology, London.

Mr Ayad Al Harazeen has served in various technical division and lead management responsibility in Abu
Dhabi National Oil Company (ADNOC) and its affiliates.

Mr Ayad also is the partner of MAFCO Management & Business Consultancy LLC, in Abu Dhabi.



IBRAHIM ALJALLAF

EXPERIENCE:

Emaar, Dubai — Group Head of Data & Analytics Feb 2020 — Present
e Designing and leading the Analytics transformation across the group, including Data Engineering, Business
Intelligence, Data Science, A/B Testing, and Survey Management

o 60+ analytics projects underway, solving for both foundations and new innovative projects

o Introduced Data Science and A/B testing to Emaar, both showing tangible success to-date
e [Leading Emaar’s Top Talent Team, with the mandate of solving our group’s most strategic topics

o Solely solving multiple topics (including leadership development, succession planning, and
innovation ideation)

e Developing the Customer Experience transformation group-wide (>100 ongoing improvement initiatives)

Majid Al Futtaim, Dubai — Lead Analytics Transformation Feb 2019 — Feb 2020
e C(Created and led the implementation of our 2020 Advanced Analytics Strategy

e Defined and launched our analytics operating model across all our business units

e Designed a new unit that runs company-wide breakthrough and disruptive innovation

National Service, UAE — Soldier Jan 2018 — Jan 2019
e Received the highest rating for on-the-job performance

Majid Al Futtaim, Dubai — Corporate Development Manager Oct 2016 — Dec 2017
e Introduced and launched an advanced analytics company-wide transformation
o 30+ analytics projects underway with 200 employees trained and involved in execution
e Created an employee mobile application for all Majid Al Futtaim employees (~40k employees)
o A one-stop shop for all employee needs — labelled the “benchmark™ application for the company
e Developed the CEO Strategic Review Process (process to identify and address gaps in business units)
e Digitized the internal employee discount program (AED 2.5 mn in employee savings)
e Designed an employee appreciation program (including business case, strategy, implementation plan)

McKinsey & Company, Dubai — Consultant Feb 2014 — Oct 2016
Projects completed:

e Transformed the wholesale banking department of a major bank in the Middle East

Developed a 25-year strategy for a diversified conglomerate in the Middle East

Completed an organizational redesign for a large GCC consumer company

Prepared and facilitated the payer negotiation process for a major hospital in the Middle East
Developed a strategy for a major utilities company in the Middle East

Formulated the long-term mining strategy for a Middle Eastern country

Created a capability building strategy for a government operator of universities

Developed a business and implementation plan of retail plots for a master developer in the Middle East
Reformed and stress-tested a master development investment plan in Dubai

Completed an organizational assessment of a major pharmaceutical company in the Middle East

Breton Systems, Sudbury, MA — Business Development Feb 2013 — Jun 2013
e Developed the business plan including a financial model and financial statements

EDUCATION:

Bentley University, Waltham, MA Sep 2009 — Dec 2012
Bachelor of Science, Corporate Finance and Accounting, Magna Cum Laude

LANGUAGES & INTERESTS:

Languages: English (fluent), Arabic (proficient), and Spanish (basic)
Interests: Dune bashing, swimming, and computer strategy gaming



CURRICULUM VITAE

Dr. Ayoub M.A. Kazim

SYNOPSIS:

Having over 25 years of administrative, operational, technical and academic experience in the field of
engineering, renewable and hydrogen energy, project management, business development and
government and corporate operations.

EMPLOYMENT HISTORY

2016-present Managing Director - Government and Corporate Services (AXS)- TECOM
Group- Dubai, UAE

Leading an operational arm of TECOM Group by offering smart and centralized government and
corporate services handling over 250 government, employee and corporate types of services to
approximately 6,000 companies operating in the 13 TECOM Business Parks and hosting around
100,000 professional workers, dependents and students. The services include licensing and registration
of companies, commercial and retail lease managements within the free-zones, processing of
employment, dependents and students’ visa applications and customer support (Customer Care).
Below are some of the achievements made in axs:

e Consolidation of various government authorities such as Dubai Health Authority, Emirates
Identification Authority, GDRFA, Dubai Customs, Dubai Economic Department among others to
serve the business partners operating in TECOM, as part of a One-Stop shop initiative intended to
enhance Customer’s Experience.

e Digitization of the archived system with over 8 million documents related to visas cancellations,
additional visas, labor contracts among others and uploaded in system in the salesforce.

e Deployment of Robotic Process Automation (RPA) on transactions related to new, renewal and
cancellations of visas by utilizing 3 bots and saving major time and resources while eliminating
human errors.

e Digitization of around 80 corporate and government letters with electronic verification. This was
part of an initiative of having paperless transactions.

e Launch of lease collection service through the online portal or the call center, where the lease can
be delivered and collected “renewed” through 3 easy steps without the need to visit the service
center.



e Introduction “knowledge base” to represent digital transformation rather than depending on printed
documents, individual emails and word of mouth as sources of information. The call center agents
of AXS obtained a digital database covering almost 85% of the services that it provides.

e \Won 2 regional awards on Customer Experience in 2018 in the Government Services and Contact
Centre categories. Moreover, axs won the International Business Excellence Award in 2017 for the
Best entity providing Government Services to its partners.

2006-2015 Managing Director - Education Cluster-TECOM Business Parks, Dubai Holding

Lead the education cluster of Dubai Holding consisting of Dubai Knowledge Village (DKV), which
hosts over 500 local and international HR firms, consultants and educational institutes and Dubai
International Academic City (DIAC), which hosts over 25 local and international academic institutions
serving the entire region. Below are the achieved tasks for the education cluster:

Commissioned Deloitte to conduct an extensive market research on industry trends and
identifying skill gaps between industry demands and skills possessed by the graduates in 11
economic sectors covering 17 countries in Asia and Africa.

Set up strategy and marketing plans, annual budget and business model for DKV for hosting
international training institutes, assessment centers and HR companies.

Set up master-plan, strategy and marketing plans, annual budget and business model for DIAC
aimed at increasing students’ intakes and attracting international academic institutions intended
to serve the region.

Developed efficient manpower plan and policy, job descriptions and set KPIs for the different
operating departments.

Set an annual budget for the two business units with clear financial projections and targets as
well as planned capital and operating expenditures.

Achieved an overall operational and financial growth of 200% over the last 7 years of leading
the cluster.

Participated and presented in major educational events in the world such as NAFSA, ASTD,
APAIE, EAIE, APPLE, IDP and AIEA in an effort to promote the education cluster.
Supervised and drafted policies and plans associated with environment, health and safety in
DKV and DIAC to achieve 1ISO 9001, 14001 and 18001 certifications.

Obtained LEED Green Building certification for DIAC’s phase III buildings of a total built-up
area of approximately 600,000 SQFT, by the US Green Building Council in 20009.

Setup guidelines for assessing academic institutions that are seeking to open a branch campus
in DIAC, covering four key areas namely academic plan, institutional profile, country profile
of the parent campus, and quality assurance to be adopted in Dubai branch.

Attracted major academic institutions to set up branches in Dubai such as Abu Dhabi
University, Herriot Watt University, ESMOD, Michigan State University, Murdoch University
and Amity University.

Worked closely with key educational authorities such as Knowledge and Human Development
Authority, to license academic institutions operating in the two free zones.

Forged numerous agreements with major international academic organizations such as
NAFSA, EIAE, APAIE, NUFFIC and many more.



Served as a council member of British University in Dubai as well as the academic committee
of Harvard Medical School in Healthcare City.

Developed a robust financial plan for the two educational entities in 2009 and 2010, aimed at
optimizing financial returns while minimizing operational and capital expenditures, in an effort
to overcome the challenges caused by the economic slowdown.

Planned and executed a major manpower-restructuring initiative in May, 2010 aimed at
optimizing number of headcounts while maximizing the overall operational and financial
efficiency.

Developed annual training programs for the employees and developed solid plans to achieve
at least 25% emiratization of the total workforce.

1999-2006 Associate Prof. Dept. of Mechanical Engineering, UAE University in Al Ain

Taught major engineering and science courses such as Mathematics in Engineering
Applications, Thermodynamics, Fluid Mechanics, Heat Transfer and advanced courses such
as Renewable Energy Technology.

Published over 50 refereed-articles and technical reports on renewable energy, energy
efficiency, hydrogen energy and fuel cells, energy economics and policy, and environment.
Utilized modern teaching tools and methods such as power point presentations, OASIS and
BLACKBOARD programs.

Supervised electrical engineering and architecture students on assessing university facilities,
setting a plan for construction projects implementation.

Performed performance evaluation of student trainees from various engineering disciplines
semi-annually for over 5 years.

Supervised senior design projects that are vital to the UAE’s energy, environment, commercial
and transportation sectors.

Conducted numerous seminars and workshops related to renewable energy, environment and
utilization of PEM fuel cells in the transportation and commercial sectors of the UAE.
Supervised and provided academic consultancy for 10 undergraduate students from the first
day they joined the Mechanical Engineering program until their graduation.

Participated in the Mechanical Engineering orientation program for newly arrived students.
Developed a master degree program in Mechanical Engineering with emphasis on renewable
energy area addressing UAE’s industrial, environmental and energy sectoral demands.
Involved in the accreditation procedures required to obtain the accreditation from the American
board of engineering and technology (ABET).

Refereed major international journals such as International Journal of Hydrogen Energy,
Energy- The International Journal, Exergy- An International Journal and International Journal
of Energy Research.

Served as a member in more than 20 administrative, technical and academic committees.
Served as a member in the international scientific advisory board of numerous international
energy and environment events.



2000-2002 Director of Campus Development Department (CDD). UAE University in Al Ain

e Involved in at least 200 construction and maintenance projects of various academic facilities
such as classrooms, labs, students’ housing, cafeterias, offices of faculty members, stores. . .etc.

e Prepared a working plan for CDD consisting of specific goals for design, supervision and
managing university facilities and allocating the required budget and time frame.

e Prepared with Hill International, a US project management firm, a detailed pre-qualification
form for all contractors and suppliers in order to assess their capabilities in carrying out the
required projects and maintenance of university facilities.

e Performed a comprehensive inventory of all academic facilities.

1991-1999 Teaching/Research Assistant. Energy Research Center, UAE University in Al Ain

e Involved in the renewable energy research projects that were conducted by Energy Research
Center of UAE University and published a country report entitled ‘Energy in the UAE".
e Assisted in teaching Engineering Mechanics and Environmental Engineering courses.

1989-1991 Mechanical Engineer. Building Department, Dubai Municipality

e Supervised installation and commission of major mechanical systems in buildings such as
A/C’s, elevators, fire fighting and fountains and the entire piping network, controllers and
turbo-machineries associated with such systems.

ACADEMIC AND PROFESSIONAL QUALIFICATIONS

e Ph.D. in Mechanical Engineering, University of Miami, USA, 1998.
Dissertation title: “Investigations on proton exchange membrane fuel cells with different

configurations and flow fields”.

e M.Sc. in Mechanical Engineering, Polytechnic University, New York University in New
York, USA, 1994.

e B.Sc. in Mechanical Engineering, University of Alabama at Birmingham, USA, 1989.

e Professional Certificate in Energy Management. Kita Kyushu, Japan. From November,
1991 to April, 1992.

PROFESSIONAL AFFILIATIONS

International Solar Energy Society.

International Association for Hydrogen Energy.

American Society of Mechanical Engineers.

Honorary member of Emirates Environment Group. Dubai, UAE.



AWARDS AND HONORS

e International WHO's WHO for professional educators, 2001.
e Sheikh Rashid’s Award for Scientific Achievement, 1999.
e Al Owais Award for a research paper entitled ‘Energy in the UAE’, 1993.

PROFESSIONAL AND ACADEMIC BOARDS SERVED

e  Council member- British University in Dubai (From 2006- 2015).

e Advisory Board member- Polytechnic Institute, New York University in Abu
Dhabi (From 2014-2016).

e Member in Board of Directors, Dubai Refreshments Company- Listed under
Dubai Financial Market (From 2014 till April, 2020).



Jsgll GUIS saal e
paniall Ay jal) il Y] (2 16637 .0a

dgalal) D gall

Ao o el
A4Sy ) Banial) SN gl ¢ (e AN g - Ayl (e dpagals)

ST Sl (g9 NS
£ ¥ BanTal LY Y (o 53 b 3 Ay e Aoala

cdglaal) & Al

https://oryxaviationservices.com/ ¢l Glasdd (s gl

N (Aa2015 da!

e 38 Lelg 4y ) hadgal) g Jadil) J gl ciliatal 433 gand) <l yitlal) Jadga 3 100 g Ciualt g aranali B duaadiia 4S 4
sSal ) g & il clS ik

Jdsedl s O mba

2010 xbb

AOC &)Yl g9 Jidia duad ) o J guaal

gl A ) 0 il s o3 Y ol il jLa¥ly Aulilal) glaliall Jay ) (e g ) ol (el

https://barrelenergy.ae/ 43all Jsa yull
N S 2001 s
Araa3a 100 Gl (0 16 Sl o o dila ada glall 9o piual) aoldiall ad) ) O dana A pay guae g llla

(1) sl ) (il () ga Adabs
2001 ste 2000 site
o A1 i A (5 S L


mailto:Dubaian@hotmail.com
https://oryxaviationservices.com/
https://barrelenergy.ae/

@ (S sa Aty

1999 (ubs) N 1992 1l

daldld) ag Llial) )00 paaa

e Al g S 1) A0 50 £ g e g o2 pliza g g (slinaS il JLaY) Al ga 7 A saal) g ldiall (8 (AT g 5ana
A

daadiall da ) Aadlal)
@ A Al Glaga pla
Alladl J o (g ad) JRL atil dpnli daa gSa Aabluns 4554

él,,\ﬁ.'\ﬁ\ sadall (g 1) o lesa

ﬁYgukﬁ@QJhﬁggicdgﬁLhASJ\dY@AJ&wy



NUVLYY éb)u&i—w salds (deo L_,Ll.n.” ‘_.;LU gu)s).a aalud @Lﬂ‘ LaSe> dan oo daine Byla) ulzme guane Balid e Juol>
oo gl Oglatdl s Joud A8Lall daall duyus Badas 3 ol 8okl e Lauly « s ol Oladadl wan (0
& ooans ISl Aoy Jazmsge Alyled) sl pall Bolms ¥l Al (oo daine quseds SS9 s « Buzeill ASLlly (sl puall (gid das

Sl palle AWlg Sllucxtly 85101 Jlea Jdansple 14 o AST 4 LS. doyall pmn g ez pued (e Al (0 Ll
e pld Lﬁ‘-” <l

Slossd (a8 — guSogu 3 AU 8)15¥s clblucdl 8ls] Jid oy Laslezel 139 (a3ysll bl Zogudl aslas Joe -
G cgaill Jlma @ Buslyg Sliadind| Baviate AS,d (P9 (gl
e pldl Slamil cad udy A, a0 e g Barll Oguall Jrats 95Y 5uSsgw 48,40 Llall 5151 Ju8 o0 4afls -
4z JoST
AU 3yl a5 Jae g Dyt 38,401 Glien 3p2ms 9S50 38,4 (3 oliluae] 8y10) S (0 4G -
Slayladl § 3S5Lael 2gs 140 (o AST ao Gaaaditlly @0, SO OLaL adondl 3 335le @ Adoull Sl8dall Jlme 3 a5 -
& @wboshiadl Ll § cnleladl e dgaadl g UiSy Joull sia § e Al J9geme po L8 Jae lBe Jasg Aol
Cdalzll ollawdly cldyaiall
-1 o 333l Bl ale 5292016 ale (po @08 o1,a0 Aol 1o B33l (18 a Lgins (0G5 -
- oS oLl Aol s 835ley 3yl il Ty s)lias| @ -
Al pas g 55lszlly cMlaslly dileall lnsd)
- 5> 2016 ol oo @S LA Aol 3 B35l 25,8000 Jos|
S 1 2018 52be (e Ayl L LATU (udshlSe 38520 § il Liduny JiS dinlagy Josl LS
G Leer® @ Ludyd § iyl Laying (opgedl ilonsdd (16LS - guSogu ) Silewdal souaie 4554 g ple onlaS cdoe LS
2015 5l Jl 2009 suigy s el (o Bumill dpyall ohladl — glog]
2009 sule JI 2007 sulss oall (pa leLadd ddoad] ol le¥l (nSs a8, g ple cls dagdsgy culoe Uy

TV INBIY
EWHON [JOVRD.A NS AN NP (R
akisy il yall Zoslardl Al sud BLall Ledll ops 9 SEAN Jimad o Sl qupall JSeN cilons s
oAy Sl il 8ale) cldbg Aalisell slo ! bl ¢ 1931 par @uakddy 2w pall olyl,33)
A3 Lall 2aall A it JUied) pass Lo 2, Ladul Slods oot
s iyl palaisg 5y Sudd Aol Adgls oIl aL ! :Lals
Jodl el (y aSTlly Joall pa casldly ¥ Las¥l Zmliey Lig ASIYI aynlls ((gs 140) Joudl bl yey cildaline -1
e e Aalld B ) AasLacey Augal] 2Ll oy MIS 3 2S)LaLN cilgent]
e iy Aalols B il Al graliyng Audoad! 2Lk maliyy (oo S e ¥ Latl Aalie ks yo] g -2
- el Al Joal libolies -3




Caaladl § aSLall Loy ae Bilude JS bl oo aSTllg 428,01 ol aiiadls 3S5Lall clleiwl e 3daall -4
C2hlee s Aabold Bepadl Aalune g Adoad! Ayl maliyy 3 Bsludll bl J5o) -5
cnralelly cailudeld 2o ASTY Joo ) @lndls gl cole¥l Gosds Byl Zalall 8,15¥1 ae Geuddl -6
ilee iy Aabold A ) Aaylung 2udoadl Aaludl (0 IS § Bgpally (naSxlly
Al ol Jhas) obly couss -7
Aaylay Aol Aayludl § Axdipe A 0sSH bgyadl Lailhe (o aSTly sugall i)l Sl po Bawdddl -8
gl il @ladlse Js T aag oyl ey Aabels 2 ad)
Wayludl 3 Baually creSxlly opmolally cradllly Slayluilly cndsludeld Glalall (810 jzmd Gbs pe Gewdall -9
Slaslad) § ol Lasludly Adoudl GLSI (oylae § 535kl 3585ty il iy Aabold Eiepad] &alug Aol
ALl 29!
A Sbgad)l Jaey pilgall ads Gls olus 248 Jas - 10
Al Caleadl e o) Jasdl i Al 3 300 Caledl Sl - 11
alaill Al sy e 3ylsdl oy alall - 12
el il sl cre Lyl Aalasell bl J1 8350l (po Byoliall dslusyl 2458 - 13
Leodiso! (ya aSTallg g AT gl
 FguseSl Loy AuallayB (pe B33lall Slamg e Las | st ayell ae Gaadad! - 14
23Sl Jles¥l (0 Lape g STl caglad Jie sl JlesHL aliall - 15
L Basasll (ST G alyl,ally olslly salall il uiiue bais - 16
4058l lezlly ilidiaially culylawd! (e 8350l 85L5 3 & LI bzl ae el - 17
8Ll asey Lad 335lll lismg e Beaedilly ilaalaedly oslally
Naogy Gi9ASI) oy LW Byl,8 e 3u3uilly el DLl Ll e 4301 - 18
Ll LT AUl A ey Aalaill Zamelll a5 LA Bawndall - 19
Bysling Jgumsd o slyzly lasludlly cadsludll 8ysling Jgsmy (o wSTl Aalall SlEMaAll Bu>g pe Bawdall - 20
B>y I aetll Cale Jlayly Adoudl Chlie (o Aabols &epadl malipg Aol daylull melip e clayludlly cndsludll
Shaial Zeladl cEMall
G AIY ally sl gl sk (e Aiall bzl 1 Slgendl Syl § oY @by daladl olEMall @eud Buclua - 21
Bgeall diall Sl oMl (e uSTallg
- laze i) HLSy raSaelly (i bl Jldial oy Lagd (33 G Sl adll 8,515 g Gewdall -22
Loty pladdly oraSelly (s lmald Ll dl e dd (n00l) pe Basedal! - 23
Sl palell pase b bl uidl Sldlell LMl 3810 ¢lyie e Gewdsll - 24
3kl e QN doull 3939 H9un> Jldnuly Gauds - 25
B35lel bl guaamd 8yl 0¥ udma cliac ao Baudall - 26
Ll adoutl slayladl 3 Wl Lasluds 4S5l (oguaies wlalall eud pe Gewdd! - 27
-] s latll ey Leud Dbl (595401 85515 ao Guwdall - 28
835ldl il e Bedtlly sl 3lamsl 8 3350)) e Buielina - 29




UL.E.U Mj,d\ ui‘)l.m ;u.' EPANE] M‘ &ij El.a_.b..\.n amell ;Lﬁi u)_.qS:;LLv 2\44\-‘7:]‘ "4:’5..\4_.“ @-7:44-7-” é\.‘b e - 30
- Aalill B3l Slasg (e sl e Lasl aigty de gl B33lall A il (o Lawd Hoam!) Slyludiul e 5,01 - 31
CraSll gl Grgeall usl Glat aligmad) s dalasll Ll sy (0 Sl gt 25Ul c¥ Ll 5)l0) - 32

835kl Lalais (8018 peadl Ao § (o peitaad] Lasmsell AILAY 23345 — 33

plall couloelly dpobiell apiidsoll aldl - LIS
s opayekl Sbluos s Yo
coge S cile Jemy pliall @
alll 8 Larogg molyiad] o Laslaely als &g 3)sll 358 (s diewd dsly clldg 4y (ols 368 y90 ST oL aSTN - @
il ol
29kl oLl Calll 8 Lasngg 355Ll9 48,41 ¢y 4ol duBlas¥] (o diead Al cl3g 4udlas) 3y00 SO oL SW @
oo bl alll § daigg ¢l idl yol (pe dieud dsT Gyl e slawdll § olpaall ddpal LA cud po dailall daylill @
Sl @ Leauz9s 3yslly 45,41 Gt donll 4Blas¥l oo diead AT Gk e pdll bgys § Slaanll dd,aa9 3y9lls

. J)}l‘ ual.?)‘
515l ilsall CaiS dayllan ke (e aslsall liel e Jiadl Calasll e oludl cilag iSy aslsall Miwly pliall @
Aol

AL I3 slsl Sl (ne Jogad sLinaly adsll ey Lats: o aSTally el ol B8y syl ilsd danlye @
S B a5l s d) sal gn syp5Lall 8 535Sl CLatl slaal darlyns alskls Onall Sl Jpams o

285kl 1 ol G3sbl 1 iy slsll il 13] Lo slelpe po goloedl zaliall e LIl Gyl che casyoll il Jumad @
alylly elaie Sy sloll CaSS (pous I ol 4538l Jguol crass J53 3lsll oS 131 L LLae¥l g ds¥ls 5y ibes
Jya¥l cspielly 1ol o JISGs a8lsl) oIS ey ustad] luo e 553l Jumad At gebos 4alall

330 IS pass @l wlalll § sulsall aisgs alially 3y5e0 IS 3580 Lag (uoyoll sulsal wlale Jamy aliall - @

e et IS padm Ley Lads (sl (ol dax Al (i bl Jso) 3ok (e G S (uapsdl Sl Jul=s @
cJuS dmiio

sy llall L) 483 raumalon gl daygy Sis dageall] alolan heny cred 13 i edadl e sl ligasiclyz] @
elas¥ (BLAISg 48l dilas S Lo gl 8

2eliadl e soball 3okl il CadS (s 35kl Gl CadS o SN dsllal dewlill lsl oY1 Sl aLall - @
CiaS 3 dlmall il b euais 3y3all cilb Jloyl 4l cdbaatll shyal Gl e 45,400 Golid! bl
ot dm | slgall @ud e auss G lus

oSl Bl Jlaoy) Gl ool uaslll UL ezl @b gesl wdliasl Jlyl Goslo e aapsll dmlia pliall - @
028 ora AST5y5ll Gl (S § 058l 6l9all @ud il 131 Lo dll> § quaiell lylaiil jLam] Goguaies (u3ysel]
4l bl 3 dadl ulsal

- 29bl (g A8, Al (s p bl ddall 3 soga ol adudl Logy i § oysSall sl e sl (sl wlBlamiw] ol slac] @

LSl by e 48316k e Jyuanll 4l 5,3 e (anygell ysliall CSLAl (aye @




syslall wieadl e adsilly Josell claal o aSI IS (o Sl laal e 4l 5)lo¥) dadlge (oo uST @
o sk (091 45,41 ale yae of G (S ¢lgs (pa0y90l0
podiw G lsally 48,400 Loldl wblusdl malin oo Olo adoy clddl ygum Jio cleddl ilidpe pezmn pluall @
cleddl 1da M5 e Laslaun
L3lsll e gus 3 plads duamd f)lsd pogates pere Gaudilly uysll (o 5yl8ll C¥Las¥l pan e 3,01 o uST @
-zl 81alg hgatll @ (o 83,191 &y a1 Auaaall
pld oo aSTally clddl ae 43lile danlyeg 355l (olidl aiall dis S99 e STl 35k (e cuaysall il lud @
) wilaag el sygum e sLad¥ly (aiall s e sLasdl clall ol
4l gyl g L] U3y el 08y sy 4 polill Calll § el dilus pusgs pliall - @
AU s lanll @uudsg caaysll bl Gy ddl JadYL alall @
-l Sl e dogiadl 28sLall @
2 Ol bl diolied| deadsoll aldl: Ll
Cyall ity pMdlalaag shddl cdls I (o gualxll meliadl e Lebile Jsols O3leall 53)lll (Lol danlye
Lpaz ey Olilad) dallae day O3l (e 29,51
Lebiles JLsaly Olselly clagrald Bpaiiud) 550l lads <8 pall (e 21 claidad) e 3Ll (o 28yiaill Calall Aaxlye
LY el e
niall (ol a ¥l 143 (o oMlialy 8yl 2o (po STy Joly ol Limlieg caliua¥ly slsll callus (e 2,L5,1)
3Ll Lgamll (3lsell oylSy quoloell malidl Sl yiea s & pddl dapllally gl 3,2dly O3lald (o9l 3yl (3 Il
gidl a1 dcisoll aldl: WIG.
el § Sty wadl g lasly s ldeny pliall
- Jead) o Jandd g e Agle e 3l plall
Cobegall sbllas yass A1 dgidsoll all: Lal
Ll delge Bagling 48,001 disiey Llado (y0 aSTals 38,01 liad padl e Byabiall lasadl cblas o Sl
ladly Lasgas Amling L pols doman Laads il dlial 3yoliall pleall wbllas: (10 8)94ay Llazsl
48,4 4ol lagall clllas daylie
ool Jolde blus okt all deddsoll aldl: Luols
dsoy g 4l dad il (ye o5zeil) Jla¥l (o sl Il dpsoy 4l 33, (e llally dualidl SLms¥l Slald dazlpay plual)
- J9lall Cag 4S5l o bl dadl 3ok e Jlas¥ jlad (o uSTallg diylaadl dadall (o a5l Jlae¥l o sl 551
s slariaol darg il o Labialisel (&1 dactll dadall diad slagleal day Clolial) damiud! dyddl claddl 71yl
aiall b oSl Jles¥ e cpalll
dolall lBlaseiw| ¢yla slae)
ClSadl B e 4adlgll e Jgsamll 4 oyl 0¥) e (anyseld syoliall SiSeidl (o,
cnygald oyslall SISl e aidsnlly ozl slinal gpa AL P> (e lSidl lial (e a6yl 3¥) dablga cpo aSTl
LG st (09l 45,40 ale yaie of UL (S ¢l
- odolally dho i) SIS AN @udus
el 1l Cmy el Bl s Joladl e A cpdd ol bl : bosluo




Cdne Ladilio day 5Las¥) nay 33l csllasdle Ty wblusdd A5 1y, 2Ll 330l uclunay Lo Jugasd
cohlaatal aan e 5llg A3ty Ll 33l Lellay 1 wlalll S jlas Ly aliall
e prail @l dads ol L e asile L Lagdo
molin po Joladll Bola)  (nuSGolins CdgungySan ) byl Cidgng Sun , (S5r 2lisS ) (bl olidl pe Jalasdl ool
Aplmidly Zpall GG 4Ll 55uaSTl e Jalasdl salaly chlie ey Aabold seddl daylue molipg &gl Aasludl
2o Jelazlly Jaall dgylog culbsgis Jazes gysazed] po Joladll bl , Joall § 48Ul i Iy diaadyall Sl (aany 48009
el & s Ll
tlple clas a1 dpwlyudl cMasll b Lagdg
- A W s 5850 alalud mlid) £aSo e (0o dadine Bylo) ulze guane Bald (de cdias -1
el Oolanll udzms Joo 3 ALl dayall 2y Gubas ol 8oLs de i -1
558811 (i (ne danla (dslome din ) oyl (ugayslISG Bl (e cdins -2
S el oWl gy lLadad ] e oo 4Ll LAY § ool e cdia> -3
5,8la0 4 ¥l daaladl (oo ddemi¥l dalll § ool e a4

ol cdias 1 3lanlly oSl
ole 3 oSl LAl Aol ehyles il Aalols Biepid! Aaylunes Adod) Aasladl cye 1o Aol 93 B35L> (y0 00,5 e cilias
2019-2018-2017 — 2016
Gz 0 oS ohall Lads 8 (il dosy) p5iSe JT il o 538 el 535l e clias
@ okl e bl 5L e clias 20> 1993 ple ()l o)
(g 8y90) oSO Gl Lado 3 daeyall a3l e Jguace]
iyl 32,0 8 puall 5,ST o1 5L 4l e Jgianl!
s esbaidlly olouidly el il Houa
oS GLall Adoull (3 835la s (GI Sl eipll Hguas
Olall o dipie ducudl lolsell @ty A5l 380l de ozl Jo¥1 Ggiad] U510l 38081 paihe souinn 0a,SG o3l ool
bl s 4S,ad aalall
il ld Lol Al Aalais @1 Buzmall A pall el 3 cno il SeI Silidzle s

| Sligyaall
AshLd! (IA) ol |l ua Bl dinas § guac
NS W oy Lidull s (§ gune

LSl slaze! @) - gyl LSl Hin Fylal Bumill A yall lLedl § il slas¥l Bl (v Baie Amy e il
20022489 gy




	Button1: 
	Button3: 
	Button4: 
	Button5: 


